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federaily employed women ¢ an organization for opportunity & equality for women in government i
(202) 638-4404 + 1010 vermont avenue, northwest, washington, d.c. 20005

<

January 9, 1987

MEMORANDUM

FROM: Freda W. Kurtz, National President, FEW
TO: Heads of Federal Agencies

SUBJ: The Merger of EEO and Personnel Functions

Enclosed is a copy of Federally Employed Women's Position
on the Merger of Equal Employment Opportunity and Personnel
Functions Within Federal Agencies. This position paper was
recently approved by the FEW National Board of Directors.

We urge your consideration of our position by providing
equal employment opportunity for all federal employees separate
from the responsibilities of personnel offices as noted in
Executive Order 11478.

STAT
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FEDERALLY EMPLOYED WOMEN

POSITION ON THE MERGER OF EQUAL EMPLOYMENT OPPORTUNITY
AND PERSONNEL FUNCTIONS WITHIN FEDERAL AGENCIES

Federally Employed Women's position on the placement of
EEO offices is that EEO must be an entity separate from
personnel offices, staffed to and supervised by the head of the
agency, activity or office. .

Equal employment opportunity for all applicants to and
employees of the Federal government must be guaranteed by
nondiscriminatory personnel and managerial practices, in
accordance with Executive Order 11478. Further, 29 CFR
1613.204 requires that the head of an agency "shall designate a
Director of Equal Employment Opportunity . . . under the
immediate supervision of the head of his agency."

In the event discrimination is charged, heads and
directors of agencies and activities are responsible.
Complaints about personnel practices should not be within the

purview of a Civilian Personnel Office. Neither does a
Civilian Personnel Officer possess authority to question a
manager's behavior toward employees. = Both types of charges

should be handled, in strictest confidence, by an EEO Officer
who reports directly to the head of the agency, activity, or
office, not through an intermediary.

Further, the recent Supreme Court decisions confirm that
affirmative action goals and timetables are required. This
ensures that qualified  minorities, women, disabled and
handicapped persons must be recruited and considered for
employment in accordance with their representation in the
available labor force. Such affirmative action is an EEO, not
a Personnel, function.

Until personnelists are trained in and fully supportive of

EEO policies and until personnel regulations require
implementation of EEO procedures, the functions should not be
merged. EEO Officers must continue to be independent of

personnel offices and have direct access to the head of the
agency, activity, or office.

Enclosure

Sanitized Copy Approved for Release 2011/10/12 : CIA-RDP89G00643R000600020057-7



